File: AA
SCHOOL DISTRICT LEGAL STATUS
The legal basis for public education in the District is vested in the will of the people as
expressed in the Constitution of Massachusetts and state statutes pertaining to education.
Under the General Laws of Massachusetts,
"... Every town shall maintain... a sufficient number of schools for the instruction of all
children who may legally attend a public school therein."
The public educational system of Millbury structurally is a department of the town
operated under laws pertaining to education and under regulations of the Massachusetts
Board of Education. The area served by the Millbury Public Schools is coterminous with
the Town of Millbury.
Established by law
LEGAL REFS.:

Constitution of Massachusetts, Part II, Chapter V, Section II
M.G.L. 71:1

CROSS REF.:

BB, School Committee Legal Status

Historical Note:

Massachusetts has the oldest public school system in the nation.
Dating back to 1647, the laws of the Massachusetts Bay Colony
required towns to provide for a program of public education.

SOURCE:

MASC

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13

New to Millbury
File: AB
THE PEOPLE AND THEIR SCHOOL DISTRICT
The School Committee has the dual responsibility for implementing statutory
requirements pertaining to public education and local citizens' expectations for the
education of the community’s youth. It also has an obligation to determine and assess
citizens' desires. When citizens elect delegates to represent them in the conduct of public
education, their representatives have the authority to exercise their best judgment in
determining policies, making decisions, and approving procedures for carrying out the
responsibility.
In accordance with the MA General Laws, Chapter 71, § 37, the School Committee in
each city and town and each regional school district shall have the power to select and to
terminate the superintendent, shall review and approve budgets for public education in
the district and shall establish educational goals and policies for the schools in the district
consistent with the requirements of law and statewide goals and standards established by
the Board of Education.
The School Committee therefore affirms and declares its intent to:
1. Maintain two-way communication with citizens of the community. The public will be
kept informed of the progress and problems of the school system, and citizens will be
urged to bring their expectations and feelings about their public schools to the
attention of this body, which they have chosen to represent them in the management
of public education.
2. Establish policies and make decisions on the basis of declared educational philosophy
and goals. All decisions made by this Committee will be made with priority given to
the purposes set forth, most crucial of which is the optimal learning of the children
enrolled in our schools.
3. Act as a truly representative body for members of the community in matters involving
public education. The Committee recognizes that ultimate responsibility for public
education rests with the state, but individual School Committees have been assigned
specific authority through state law. The Committee will not relinquish any of this
authority since it believes that decision-making control over the children's learning
should be in the hands of local citizens as much as possible.
SOURCE:

MASC

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13

File: AC
NONDISCRIMINATION
Public schools have the responsibility to overcome, insofar as possible, any barriers that
prevent children from achieving their potential. The public school system will do its part.
This commitment to the community is affirmed by the following statements that the
School Committee intends to:
1. Promote the rights and responsibilities of all individuals as set forth in the State and
Federal Constitutions, pertinent legislation, and applicable judicial interpretations.
2. Encourage positive experiences in human values for children, youth and adults, all of
whom have differing personal and family characteristics and who come from various
socioeconomic, racial and ethnic groups.
3. Work toward a more integrated society and to enlist the support of individuals as well
as groups and agencies, both private and governmental, in such an effort.
4. Use all appropriate communication and action techniques to air and reduce the
grievances of individuals and groups.
5. Carefully consider, in all the decisions made within the school system, the potential
benefits or adverse consequences that those decisions might have on the human
relations aspects of all segments of society.
6. Initiate a process of reviewing policies and practices of the school system in order to
achieve to the greatest extent possible the objectives of this statement.
The Committee's policy of nondiscrimination will extend to students, staff, the general
public, and individuals with whom it does business; No person shall be excluded from or
discriminated against in admission to a public school of any town or in obtaining the
advantages, privileges, and courses of study of such public school on account of race,
color, sex, religion, national origin, sexual orientation, gender identity, disability or
homelessness. If someone has a complaint or feels that they have been discriminated
against because of their race, color, sex, religion, national origin, sexual orientation,
gender identity, disability or homelessness, their complaint should be registered with the
Title IX compliance officer, which is the Millbury Junior/Senior High School Principal,
12 Martin Street, Millbury; 508 865-5841.
SOURCE:

MASC

LEGAL REFS.:

Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended by the Equal
Employment Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375
Equal Pay Act, as amended by the Education Amendments of 1972
Title IX, Education Amendments of 1972
Rehabilitation Act of 1973
Education for All Handicapped Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)
M.G.L. 76:5; Amended 1993
M.G.L.76:16 (Chapter 622 of the Acts of 1971)
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Board of Education Chapter 622 Regulations Pertaining to Access
to Equal Educational Opportunity, adopted 6/24/75, as
amended 10/24/78
Board of Education 603 CMR 26:00
Board of Education Chapter 766 Regulations, adopted 10/74, as
amended through 3/28/78
CROSS REFS.:

ACA- ACE, Subcategories for Nondiscrimination
GBA, Equal Employment Opportunity
JB, Equal Educational Opportunities

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13
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NONDISCRIMINATION ON THE BASIS OF SEX
The School Committee, in accordance with Title IX of the Education Amendments of
1972, declares that the school system does not and will not discriminate on the basis of
sex in the educational programs and activities of the public schools. This policy will extend not only to students with regard to educational opportunities, but also to employees
with regard to employment opportunities.
The School Committee will continue to ensure fair and equitable educational and
employment opportunities, without regard to sex, to all of its students and employees.
The Committee will designate an individual to act as the school system's Title IX
compliance officer which is the Millbury Junior/Senior High School Principal, 12 Martin
Street, Millbury; 508 865-5841. All students and employees will be notified of the name
and office address and telephone number of the compliance officer.
SOURCE:

MASC

LEGAL REFS.:

Title IX of the Education Amendments of 1972
45 CFR, Part 86, (Federal Register, 6/4/75)
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)
Board of Education Chapter 622 Regulations Pertaining to Access
to Equal Educational Opportunity, adopted 6/24/75, amended
10/24/78
Board of Education 603 CMR 26:00

CROSS REF.:

AC, Nondiscrimination

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13

File: ACAB
SEXUAL HARASSMENT
All persons associated with the Millbury Public Schools including, but not necessarily
limited to, the Committee, the administration, staff, and students, are expected to conduct
themselves at all times so as to provide an atmosphere free from sexual harassment. Any
person who engages in sexual harassment while acting, as a member of the school
community, will be in violation of this policy. Further, any retaliation against an
individual who has complained about sexual harassment or retaliation against individuals
for cooperating in an investigation of a sexual harassment complaint is similarly unlawful
and will not be tolerated.
Because the Millbury School Committee takes allegations of sexual harassment seriously,
we will respond promptly to complaints of sexual harassment and where it is determined
that such inappropriate conduct has occurred, we will act promptly to eliminate the
conduct and impose such corrective action as is necessary, including disciplinary action
where appropriate.
Please note that while this policy sets forth our goals of promoting a workplace and
school environment that is free of sexual harassment, the policy is not designed or
intended to limit our authority to discipline or take remedial action for workplace or
school conduct which we deem unacceptable, regardless of whether that conduct satisfies
the definition of sexual harassment.
Definition of Sexual Harassment: Unwelcome sexual advances; requests for sexual
favors; or other verbal or physical conduct of a sexual nature may constitute sexual
harassment where:
1. Submission to such conduct is made either explicitly or implicitly a term or condition
of a person’s employment or educational development.
2. Submission to or rejection of such conduct by an individual is used as the basis for
employment or education decisions affecting such individual.
3. Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work or educational performance or creating an intimidating, hostile, or
offensive working or educational environment.
The Grievance Officer: Millbury Memorial Junior/Senior High School Principal; 12
Martin St. Millbury; 508-865-5841. The committee will annually appoint a sexual
harassment grievance officer who will be vested with the authority and responsibility of
processing all sexual harassment complaints in accordance with the procedure set out
below:
Complaint Procedure:
1. Any member of the school community who believes that he/she has been subjected to
sexual harassment will report the incident (s) to the grievance officer. All complaints
shall be investigated promptly and resolved as soon as possible.
2. The grievance officer will attempt to resolve the problem in an informal manner
through the following process:
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a. The grievance officer will confer with the charging party in order to obtain a clear
understanding of that party’s statement of the facts, and may interview any
witnesses.
b. The grievance officer will then attempt to meet with the charged party in order to
obtain his/her response to the complaint.
c. The grievance officer will hold as many meetings with the parties as is necessary
to establish the facts.
d. On the basis of the grievance officer’s perception of the situation he/she may:


Attempt to resolve the matter informally through reconciliation.



Report the incident and transfer the record to the Superintendent or his/her
designee, and so notify the parties by certified mail.

3. After reviewing the record made by the grievance officer, the Superintendent, 12
Martin Street may attempt to gather any more evidence necessary to decide the case,
and thereafter impose any sanctions deemed appropriate, including a recommendation
to the committee for termination or expulsion. At this stage of the proceedings the
parties may present witnesses and other evidence, and may also be represented. The
parties, to the extent permissible by law, shall be informed of the disposition of the
complaint. All matters involving sexual harassment complaints will remain
confidential to the extent possible. If it is determined that inappropriate conduct has
occurred, we will act promptly to eliminate the offending conduct.
4. The grievance officer, upon request, will provide the charging party with government
agencies that handle sexual harassment matters.
SOURCE:

MASC

LEGAL REFS.:

Title VII, Section 703, Civil Rights Act of 1964 as amended 45
Federal Regulation 74676 issued by EEO Commission
Education Amendments of 1972, 20 U.S.C. 1681 et seq. (Title IX)
Board of Education 603 CMR 26:00

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13
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NONDISCRIMINATION ON THE BASIS OF HANDICAP
Title II of the Americans With Disabilities Act of 1992 requires that no qualified
individual with a disability shall, because the District's facilities are inaccessible to or
unusable by individuals with disabilities, be excluded from participation in, or be denied
the benefits of the services, programs, and activities of the District or be subject to
discrimination. Nor shall the District exclude or otherwise deny services, programs, or
activities to an individual because of the known disability of a person with whom the
individual is known to have a relationship or association.
Definition: A "qualified individual with a disability" is an individual with a disability
who, with or without reasonable modification to rules, policies, or practices, the removal
of architectural, communication, or transportation barriers, or the provision of auxiliary
aids and services, meets the essential eligibility requirements for the receipt of services or
the participation in programs or activities provided by the District.
Reasonable Modification: The District shall make reasonable modification in policies,
practices, or procedures when the modifications are necessary to avoid discrimination on
the basis of disability, unless the District can demonstrate that making the modifications
would fundamentally alter the nature of the service, program, or activity.
Communications: The District shall take the appropriate steps to ensure that
communications with applicants, participants, and members of the public with disabilities
are as effective as communications with others. To this end, the District shall furnish
appropriate auxiliary aids and services where necessary to afford an individual with a
disability an equal opportunity to participate in, and enjoy benefits of, a service, program,
or activity conducted by the District. In determining what type of auxiliary aid or service
is necessary, the District shall give primary consideration to the requests of the
individuals with disabilities.
Auxiliary Aids and Services: "Auxiliary aids and services" includes (1) qualified
interpreters, note takers, transcription services, written materials, assisted listening
systems, and other effective methods for making aurally delivered materials available to
individuals with hearing impairments; (2) qualified readers, taped texts, audio
recordings, Braille materials, large print materials, or other effective methods for making
visually delivered materials available to individuals with visual impairments; (3)
acquisition or modification of equipment or devices and (4) other similar services and
actions.
Limits of Required Modification: The District is not required to take any action that it
can demonstrate would result in a fundamental alteration in the nature of a service,
program, or activity or in undue financial and administrative burdens. Any decision that,
in compliance with its responsibility to provide effective communication for individuals
with disabilities, would fundamentally alter the service, program, or activity or unduly
burden the District shall be made by the School Committee after considering all resources
available for use in funding and operating the program, service, or activity. A written
statement of the reasons for reaching that conclusion shall accompany the decision.
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Notice: The District shall make available to applicants, participants, beneficiaries, and
other interested persons information regarding the provisions of Title II of the American
with Disabilities Act (ADA) and its applicability to the services, programs, or activities
of the District. The information shall be made available in such a manner as the School
Committee and Superintendent find necessary to apprise such persons of the protections
against discrimination assured them by the ADA.
Compliance Coordinator: The District shall designate at least one employee to
coordinate its efforts to comply with and carry out its responsibilities under Title II of
ADA, including any investigation of any complaint communicated to it alleging its
noncompliance or alleging any actions that would be prohibited under ADA. That
individual for the Millbury Public Schools is the Director of Pupil Services, whose office
is located at Millbury Memorial Junior/Senior High School, 12 Martin Street; 508-8650875. The District shall make available to all interested individuals the name, office
address, and telephone number of the employee(s) so designated and shall adopt and
publish procedures for the prompt and equitable resolution of complaints alleging any
action that would be prohibited under the ADA. The school system receives federal
financial assistance and must comply with the above requirements. Additionally, the
School Committee is of the general view that:
1. Discrimination against a qualified handicapped person solely on the basis of handicap
is unfair; and
2. To the extent possible, qualified handicapped persons should be in the mainstream of
life in the school community. Accordingly, employees of the school system will
comply with the above requirements of the law and policy statements of this Committee to ensure nondiscrimination on the basis of handicap.
SOURCE:

MASC

LEGAL REFS.:

Rehabilitation Act of 1973, Section 504
Education for All Handicapped Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)
Title II, Americans with Disabilities Act of 1992
Board of Education Chapter 766 Regulations, adopted 10/74, as
amended through 3/28/78

CROSS REFS.:

IGB, Support Services Programs
IGBA, Programs for Handicapped Students

Adopted: 12.11.13
Second Reading: 12.11.13
First Reading: 11.13.13
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